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MESSAGE FROM THE BOARD 
OF DIRECTORS

The Indigenous Institutes Act, 2017, opened a 
new door for Indigenous Peoples in Ontario. 
That door, which was shut long ago, took the 
efforts of countless Indigenous leaders to open 
it again. Now it is our responsibility to walk 
through that door in this contemporary world.

As the Indigenous Advanced Education and 
Skills Council’s (IAESC) founding Board 
of Directors, also known as “the Council,” 
we’ve been charged with great responsibility. 
We acknowledge the Indigenous Peoples 
and communities we serve – of yesterday, 
today and tomorrow. The Council believes 
Indigenous control of Indigenous education 
means Indigenous community-developed 
postsecondary education and training 
programs that respond to local demands 
and are rooted in our languages, cultures, 
and knowledge. IAESC will represent and 
advance Indigenous control of Indigenous 
education by implementing a legislative 
model that is unique in the world. 

Although the Indigenous Institutes pillar is 
not new, it is newly recognized. IAESC has 
worked to lay a foundation for the growth 

of high-quality and credible programs in 
our first year of operations. This foundation 
is only the very beginning and will lead to 
new partnerships and opportunities as we 
continue to move forward together across 
communities, governments, and sectors. 

It has taken vision and hard work to reach this 
point. We honour the vision and significant 
contributions of the late Delbert Horton, 
who was a founding IAESC member and an 
instrumental force in guiding us. Delbert’s 
leadership in advancing education for 
Indigenous Peoples around the world was 
tremendous. His legacy will live on at IAESC 
and in the many people and places he has 
transformed during his lifetime of leadership.

We invite you to read this annual report to 
learn more about IAESC’s work over the past 
year and the path that lies ahead.

In Partnership,

The Indigenous Advanced Education  
and Skills Council
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MESSAGE FROM THE 
EXECUTIVE DIRECTOR

Over our first year, Indigenous Advanced 
Education and Skills Council (IAESC) has  
made great strides to build our core team. 
We have brought together a community 
of Indigenous experts and leaders while 
operationalizing a robust quality assurance 
process to support the development of high-
quality Indigenous Institute programs. Working 
with many partners, and most importantly  
– by consulting students at Indigenous Institutes 
– we have laid the first stones that will help 
build the path forward in the newly recognized 
Indigenous Institutes pillar. 

Council and Quality Assessment board 
members have in-depth knowledge of 
education and Indigenous world views. The 
experience of these members brings the 
strength and leadership necessary to promote 
cooperation across the postsecondary 
education and training sector with Indigenous 
Institutes and local Indigenous communities 
in Ontario. We are here to build on the 
experiences of the past and create an 
environment that fosters insights that will lead 
to the best possible educational opportunities 
and improved success for students, 
communities, and Indigenous Peoples.

IAESC is committed to working with 
Indigenous Institutes and communities as they 
deliver programs that meet local demands. In 

the process, we will continue to engage our 
partners in government, quality assurance 
organizations, postsecondary education 
and training systems, businesses, and the 
philanthropic sector, across Canada and the 
world. Using approaches that are efficient, 
modern and flexible, we will ensure that 
the Indigenous Institutes pillar can provide 
high-quality education to local students and 
communities, many of whom would not 
otherwise be part of Ontario’s postsecondary 
education and training system and their  
local economies. 

We are on a delicate path that, in the past, 
has broken and taken many turns off course. 
Today, we have momentum, and we are 
propelling forward. Just as the college system 
received support as a brand-new pillar 
over 50 years ago, now with a continued 
partnership, we can achieve what was once 
thought impossible – reconciliation and a 
new tomorrow where Indigenous Peoples 
are full and equal members in Ontario’s 
postsecondary education and training system.

Miigwech,

Laurie Robinson

Chair and Executive Director
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OUR MANDATE

The Indigenous Advanced Education and Skills 
Council (IAESC) is an independent and arm’s 
length Indigenous governed and controlled 
organization known as “the Council” in 
regulation under the Ontario Indigenous 
Institutes Act, 2017  
(www.ontario.ca/laws/statute/17i34a). 

The Act received Royal Assent on December 
14, 2017 and was blessed by Indigenous 
communities in ceremony on March 28, 
2018. IAESC and nine Indigenous Institutes 
were recognized in Ontario regulation 
239/18 on April 13, 2018.

Ontario’s Act acknowledges the United 
Nations Declaration on the Rights of 
Indigenous Peoples (UNDRIP) in its preamble. 
It recognizes the right of Indigenous peoples 
to establish and control their education 
systems and institutions by providing 
education in their own languages, and a 
manner appropriate to their cultural methods 
of teaching and learning. The model for the 
Indigenous Institutes pillar introduced in this 
legislation is the first of its kind in the world, 
transferring regulation of higher education to 
Indigenous communities.

Embodying this model of independence, 
IAESC is a non-political Indigenous 

organization incorporated under the Canada 
Not-for-Profit Corporations Act. As the 
recognized Council, IAESC performs the 
following functions:

 | Recommending Indigenous Institutes to the 
Government of Ontario for regular and 
ongoing funding; 

 | Overseeing the quality assurance board, 
standards and benchmarks for Indigenous 
Institutes to grant certificates, diplomas 
and degrees;

 | Maintaining standards regarding the 
interests of students; and, 

 | Approving Indigenous Institutes to use  
the term “university” based on criteria  
in Minister’s regulation, agreed to by  
the Council.

IAESC is committed to working with 
Indigenous Institutes and communities to 
promote the revitalization of Indigenous 
languages, cultures, and knowledge through 
credible and high-quality processes. Our 
mandate directly responds to several of the 
Truth and Reconciliation Commission Calls to 
Action, including numbers 10, 14 and 16. 

Photo Credit: Kenjgewin Teg Educational Institute
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Photo Credit: Kenjgewin Teg Educational Institute

IAESC is committed to working with Indigenous 
Institutes and communities to promote the 
revitalization of Indigenous languages, 
cultures, and knowledge through credible and 
high-quality processes.
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BOARD OF DIRECTORS 

Delbert Horton was a founding board member of the Indigenous 
Advanced Education and Skills Council (IAESC). Mr. Horton 
attended both the St. Margarite and Assiniboia Residential 
schools. After Mr. Horton graduated from high school, he 
explored several different career paths from working as a 
Surveyor for the Canadian National Railway to training to be 
a Museum Curator. He found his passion when he began the 
Rainy Lake Ojibway Education Authority in 1985. Mr. Horton’s 
vision was to promote further education for Anishinaabe Peoples 
and to bring education into the communities. Today, Delbert’s 
dream continues, as Rainy Lake Ojibway Education Authority has 
transformed into the Seven Generations Education Institute, which 
is thriving with campuses throughout Treaty #3 Territory.

Mr. Horton helped launch several initiatives such as being 
a signatory to the Declaration that brought forth the energy 
known as the World Indigenous Nations Higher Education 
Consortium (WINHEC) in 2002 at Kananaskis, Alberta.  He 
continued to participate with this Consortium by being a 
member on the Board of Accreditation. 

Mr. Horton also participated in the creation of the Indigenous 
Institutes Consortium (IIC) in Ontario and served as Chair for 
five years. He was also the Chair for the National Association 
of Indigenous Institutes of Higher Learning. Very early in his 
career, Mr. Horton assisted in the founding of the Ontario 
Native Education Counselling Association (ONECA) and 
served as its President for a one-year term. 

Mr. Horton was a proud Anishinaabe man who loved the Rainy 
River First Nations and endeavoured to enrich his community 
by being politically active, serving as Chief for a term and 
as a Councillor for 25 years. He was also one of the original 
Financial Trustee’s for the Rainy River First Nations Trust.

He was a kind, generous and humble visionary who will be 
in the hearts of his family, friends, and colleagues both across 
the country and around the globe forever.

DELBERT HORTON  
(1947 – 2018)

The late Delbert 
Horton’s vision 
was to promote 
further education 
for Anishinaabe 
Peoples and to 
bring education 
into the 
communities.
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Ms. Robinson is the Chair and Executive Director of the  
Indigenous Advanced Education and Skills Council (IAESC). 
With her colleagues, Laurie is helping to put into place 
the opportunity for Institutes in Ontario to offer their own 
certificates, degrees and diplomas. 

Most recently, Ms. Robinson served as the Special Advisor 
on Indigenous Issues to the Deputy Minister of the Ontario 
Ministry of Training, Colleges and Universities. She supported 
Indigenous Control of Indigenous Education in partnership 
with the province and Indigenous communities in Ontario as 
represented by their respective Indigenous Institutes.  

In other roles, Ms. Robinson has been an advisor on education 
for the National Chief of the Assembly of First Nations. She 
has supported Indigenous students in universities and helped 
develop research protocols between a university and First 
Nation communities. In addition to these roles, she is often 
called upon to provide strategic and trusted advice between 
Indigenous and non-Indigenous partners.  

Ms. Robinson is passionate about helping with anything 
and for anyone who has the aim of making things better for 
Indigenous peoples of Ontario. Her goal is to continue to 
strengthen and develop new partnerships in education and 
to support reconciliation in today’s contemporary world. By 
honouring peoples past, present, and our many traditional 
ways and teachings, we allow ourselves the opportunity to 
make this planet a better place.  

She credits the support of her parents for welcoming her 
into this world, for teaching her the important values needed 
to be good, for teaching her the importance of education 
and for modelling the strength of putting words into action. 
Ms. Robinson is a mother to four children and has two 
grandchildren. She is Algonquin and a member of the Wolf 
Lake First Nation. 

LAURIE ROBINSON
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Dr. Pamela Toulouse is a passionate supporter of community-
driven education with two decades of post-secondary teaching 
experience and life-long focus on Indigenous ways of learning.

A founding board member at the Indigenous Advanced 
Education and Skills Council, Pamela is a Full Professor in  
the Faculty of Education at Laurentian University where she 
was recognized as a National 3M Teaching Excellence  
Award Fellow.

A member of the Sagamok Anishnawbek, she comes from 
a long line of educators and community leaders. And her 
extensive educational path has provided vast insight and 
perspective worth sharing. Pamela became a Doctor of 
Philosophy at the University of British Columbia, Master 
of Education at Brock University, Bachelor of Education at 
Nipissing University and Bachelor of Arts (Sociology and 
English) at Lakehead University.

Pamela is a teacher of teachers who has benefited Indigenous 
students and their communities by focusing on relevant areas 
such as Indigenous Studies as a Teachable, Introduction to 
Social Work & Native Social Welfare, Indigenous Relations in 
Community Contexts (Masters Level) and Independent Studies/
Field Courses (PhD Level). Inclusive education, learning cycles, 
differentiated instruction and social justice collaborations are 
among her specialties.

She has published well over 50 resources which include 
books, chapters in books, curriculum pieces, articles, 
videos and other key selections while also chairing various 
committees, working with a variety of school boards 
and presenting regularly the results of her ongoing research. 

DR. PAMELA 
TOULOUSE
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Bob Watts has been deeply involved in Indigenous issues 
research, advocacy and politics for more than 40 years.

A founding board member of the Indigenous Advanced 
Education and Skills Council (IAESC), he brings an 
extensive list of credentials and executive experience to the 
organization.

Watts, a Six Nations member of Mohawk and Ojibway 
descent, is a graduate of the John F. Kennedy School of 
Government, Harvard University and fellow at the Harvard 
Law School.

He’s currently the Chief of Staff for Assembly of First Nations 
National Chief Perry Bellegarde and was AFN chief executive 
officer and chief of staff for former national chief Phil Fontaine. 
He was also an assistant deputy minister for the Government 
of Canada.

Watts helped lead the process creating Canada’s Truth and 
Reconciliation Commission and was a member of the team 
which negotiated the historic Indian Residential Schools 
Settlement Agreement. 

He is an adjunct professor and fellow in the School of Policy 
Studies, Queen’s University, and a frequent speaker on 
Indigenous issues. Watts is also working with Mediate BC, 
which is recommending ways for Indigenous communities 
to respond to changes to the Canadian Human Rights Act 
and working on the Siting Process with the Nuclear Waste 
Management Organization.

BOB WATTS
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OUR BEGINNING, PRIORITIES, AND ENGAGEMENT

COMMUNITY

Ceremony

On March 28, 2018, with the guidance 
and leadership of the late Delbert Horton, 
the IAESC hosted a ceremony at Rainy River 
First Nations. The ceremony introduced the 
Indigenous Institutes Act, 2017, to Indigenous 
Peoples, communities and creation. Led by 
Anishnabe elder Fred Kelly the ceremony 
welcomed the Treaty #3 Drum and singers, 
Anishnabe Knowledge Keepers and 
representatives, the Ministry of Training, 
Colleges and Universities, representatives of 
Keewatin Patricia and Northwest Catholic 
District School Boards, as well as many 
representatives from our Indigenous Institutes.

The Indigenous Advanced Education and 
Skills Council (IAESC) extends our gratitude 
and acknowledgement to the community 
of Rainy River First Nations who invested 
their territory, sacred learning space in 
the Roundhouse, Knowledge Keepers, and 
students for the advancement of Indigenous 
community education. Their investments 
involved many community protocols, 
journeys made by their Knowledge Keepers 
far throughout the territory, and use of 
sacred items with invaluable spiritual and 
historical significance. The ceremony was 
made possible by the late Delbert Horton 
and has been vital to IAESC’s formation in 
serving Indigenous Peoples and communities.

12



Indigenous Institutes

Indigenous Institutes were founded in Ontario 
beginning in the 1980s. They are Indigenous 
governed and operated. Indigenous Institutes 
are community-based education institutions 
that provide accessible postsecondary 
education and training and are mandated by 
and accountable to Indigenous communities.

Education provided by Institutes is framed 
by Indigenous knowledge and languages, 
worldviews and Indigenous ways of knowing 

and living, and represent one pathway 
among others for Indigenous communities and 
students to achieve their educational visions 
and goals.

In Ontario, under the Indigenous Institutes 
Act, 2017, Indigenous Institutes may grant 
credentials across the spectrum of the Ontario 
Qualifications Framework (www.tcu.gov.
on.ca/pepg/programs/oqf/) upon completing 
IAESC’s quality assurance requirements.

Education provided by Institutes is framed by 
Indigenous knowledge and languages, worldviews 
and Indigenous ways of knowing and living, 
and represent one pathway among others for 
Indigenous communities and students to achieve 
their educational visions and goals.
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The Council’s impartial role has served to promote 
partnerships with Indigenous communities that meet 
their needs in education by focusing on program 
demands and high-quality outcomes. 
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Engagement

During our first year, Indigenous Advanced 
Education and Skills Council (IAESC) has 
heard from Indigenous communities across 
Ontario and Canada who are interested in 
the delivery of community-driven programs. 
Indigenous communities have expressed 
their interest in working with the Council 
as a non-political Indigenous organization 
whose role is to set standards for high-quality 
community programs. The Council’s impartial 
role has served to promote partnerships 
with Indigenous communities that meet their 
needs in education by focusing on program 
demands and high-quality outcomes. 

IAESC seeks opportunities to connect 
with the public, businesses, Not-for-Profit 
organizations, and governments, through 
the promotion of Indigenous world views, 
community engagement, and quality 
assurance development. We aim to provide 
the necessary space for dialogue that 

enhances the well-being of Indigenous 
students, communities, and society. Strategic 
engagement by IAESC will support the 
partnerships with businesses, colleges and 
universities that Indigenous Institutes have 
established and continue to develop on the 
ground in their communities.

IAESC, Indigenous Institutes, communities 
and experts will develop a collective body 
of knowledge through evidence-based 
research, in a clear and compelling manner. 
This collaborative leadership will help 
the Indigenous Institutes pillar continue to 
address needs in a complex and changing 
environment. Driving towards quality and 
excellence, IAESC will share the best practices 
we uncover with Indigenous Institutes and 
communities, governments, and like-minded 
organizations committed to Reconciliation with 
Indigenous Peoples.
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QUALITY

Our organization

As a quality assurance organization, the 
Indigenous Advanced Education and Skills 
Council (IAESC) must demonstrate a high 
level of quality in everything we do. We must 
actively demonstrate our deep commitment 
to high-quality education and training for 
Indigenous communities that is centred on 
Indigenous world-views. Part of achieving 
this means IAESC’s operational procedures 
must involve excellence in all aspects of the 
organization, ensuring accountability to 
donors, Indigenous students and communities, 
and the general public. 

As such, we will focus on being a knowledge-
based and learning organization that is 
mission-focused and results-oriented in 
carrying out our mandate.  The organization 
is in a unique position to not only interpret 
educational requirements but to develop 
new standards of quality that are mutually 
accepted and valued by Indigenous Peoples 
and their partners.

IAESC benefits from an organizational culture 
of applying innovative practices to minimize 
the use of public resources while also meeting 
our mandate. For example, using workshare 
spaces over traditional commercial leasing 

has not only been cost-efficient but serves 
local communities and our employees more 
effectively. We will continue to attract the 
best talent by supporting our professionals, 
their ideas, and their communities. IAESC is 
inspired by the legacy of Indigenous Institutes, 
which have achieved so much with minimal 
financial resources. Their journey is not well 
documented, and we hope that some of our 
work will help tell the story of their leadership, 
innovation, and culturally rich practices.

IAESC is privileged to have as part of our 
team Indigenous professionals who are 
connected to their communities and have 
enriched our organization with their valuable 
experience and insights. We also welcomed 
two secondees from the Ministry of Training, 
Colleges and Universities, who supported 
IAESC’s early establishment and development 
of our processes to prioritize credibility 
for Indigenous communities and Ontario’s 
postsecondary education and training system. 
This investment has been mutually beneficial, 
and continuing secondments in the future 
will help to advance IAESC, the Indigenous 
Institutes pillar, and expand the provincial 
government’s engagement with Indigenous 
community practices in the years to come.
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Indigenous Institutes Quality Assessment Board (IIQAB)

In accordance with the Indigenous Institutes 
Act, 2017, the Indigenous Institutes Quality 
Assessment Board (IIQAB) or Quality 
Assurance Board has been established by 
the Indigenous Advanced Education and 
Skills Council (IAESC). Their mandate is 
to make recommendations to the Council 
concerning the quality assurance process, 
standards and benchmarks, applications 
from Indigenous Institutes to grant credentials 
and other related matters.  

IIQAB will ensure that recommendations 
are fair and based on objective criteria, 
consistent with high ethical and procedural 
standards that respect, promote and 
privilege the diverse world views, 
knowledge, cultures, languages and 

traditions of Indigenous communities. 
The interests of Indigenous students in 
communities will be prioritized to support 
engaged learners who are contributing 
members of their communities. 

IAESC’s Quality Assurance Secretariat 
supports IIQAB by undertaking research and 
drafting their recommendations on criteria, 
policies, and procedures. Each application 
submitted to the Council is managed by 
a Senior Quality Assurance Advisor in 
the Secretariat who assists the applicant 
in understanding IIQAB's criteria and 
procedures. The Secretariat also coordinates 
IIQAB's relations with the Council, regulatory 
bodies and external expert review panels to 
facilitate the review of applications.
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Quality Assurance Process

the Indigenous Advanced Education and 
Skills Council (IAESC) is developing its quality 
assurance process to bring together two 
systems of education side-by-side to support 
future generations. 

To achieve this, the process is centered 
on reflecting Indigenous ways of being, 
knowledge, cultures, and languages taught  
at Indigenous Institutes, while supporting  
the transferability of these credentials  
across Ontario.

There are two key steps in the quality assurance process:

An Organization Review to assess the 
applicant’s philosophies, organizational 
authority and structure, academic 
policies, and general operations.

A Program Review for each credential 
an applicant plans to deliver, to assess 
program policies and procedures, 
learning outcomes, alignment with the 
Ontario Qualifications Framework (OQF), 
and local Indigenous community practices.

1 2
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Organization Reviews 

The Indigenous Institutes Quality Assessment 
Board (IIQAB) held their inaugural meeting on 
February 22, 2018. Their recommendation 
to the Council was to engage in continuous 
improvement of existing quality assurance 
standards and benchmarks to better serve the 
needs of Indigenous communities.  

On August 22, 2018, the Indigenous 
Advanced Education and Skills Council 
(IAESC) entered into an international 
quality assurance partnership with 
the World Indigenous Nations Higher 
Education Consortium (WINHEC) through a 
Memorandum of Understanding (MOU) to 
advance Indigenous education and quality 
assurance through Indigenous concerning, 
cultures, languages, ways of knowing, 
believing, and being. The partnership 
between WINHEC and IAESC is reflected in 
the organization review process, referencing 
WINHEC standards as the foundation with 
the inclusion of standards to meet Ontario’s 
specific requirements for transferability  
of credentials. 

After several meetings of IIQAB and final 
approval of the Council, IAESC introduced the 
organization review process for Indigenous 
Institutes on September 26, 2018, the first 
step in the quality assurance process. The 
event was attended by the executives of the 
Indigenous Institutes, Indigenous community 
members, government representatives, 
including the Parliamentary Assistant to the 
Minister of Training Colleges and Universities, 
and representatives from the college, 
university, and philanthropic sectors. 

Ann Wykes, a graduate of Seven Generations 
Education Institute and now an employee, 
shared her 2017 valedictorian address to 
open the event. Ms. Wykes commented 
afterward about the value she places 
on being able to get her education at a 
community-based postsecondary school.
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“I think this is very important. We need to be able to provide 
education to all people in all places, including remote places, 
and being able to have the hard work they put into their 
education means just as much as any other student at any 
other educational institute….I love that there’s a chance that 
my children will be able to go to the same school that I went 
to and they will walk out with a diploma that will say Seven 
Generations Institute and not another sister college, as great as 
those colleges may be, Seven Generations is in our community 
and it just means a little bit more.” 

- Anne Wykes
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STUDENTS

Student conference

Moving forward on the Indigenous Advanced 
Education and Skills Council (IAESC)’s  
legislated mandate to set standards for the 
interests of students, the first-ever conference 
for students in the Indigenous Institutes pillar 
was held on February 6-7, 2019. There 
were 21 student representatives from seven 
Indigenous Institutes in a variety of programs, 
including Practical Nursing, Aviation 
Technology, Anishinaabemowin languages, 
Indigenous Wellness and Addictions and 
many more. At least one staff representative 
was also present from each Institute. They 
came from the four directions to share what 
they value now, what they see as essential to 
high-quality Indigenous education and what 
they would like to see happen in the future. 
Some students are just starting their programs, 
and others are about to graduate through 
Kenjgewin Teg, based out of M’Chigeeeng 
on Manitoulin Island, Seven Generations 
Education Institute serving the Rainy River 
and Kenora regions, Six Nations Polytechnic 
(Ohsweken, Brantford), Oshki Pimache-o-win, 
The Wenjack Education Institute at Thunder 
Bay, and First Nation Technical Institute based 
in Tyendinaga while delivering education in 
various locations.

The agenda consisted of cultural activities, 
keynote speakers, including the Ontario’s 
29th Lieutenant Governor, the Honourable 
Elizabeth Dowdeswell as well as leading  
Indigenous community performers to help 

the students feel welcome and rooted in their 
cultures. This year, 2019, is the International 
Year of Indigenous Languages as declared 
by the United Nations. With that, there are 
significant opportunities for language students 
and all students of Indigenous Institutes. 

Students shared their stories and reflections, 
including Curtis Fox, of Wiikwemkoong, 
studying the Business Diploma program at 
Kenjgewin Teg, who appreciates the benefits 
of learning within an Indigenous setting.

“I just feel that’s really important for anybody 
who is struggling, trying to move forward in 
their life, that they see there is a place for 
them,” Fox said, describing how students 
can feel and see the “vibrant community 
within” such schools compared to the 
isolation students may experience in non-
Indigenous settings.

The students shared that they all want their 
communities to be better. They are working 
hard to establish their own identities and 
make a difference for future generations. 
Some students even talked about already 
having gainful employment opportunities 
prior to graduating. IAESC recognizes the 
importance our principles and standards have 
in reflecting and lifting up these goals, and 
continuing the momentum created by these 
students in the years to come.
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“I just feel that’s really important for anybody who is 
struggling, trying to move forward in their life, that they 
see there is a place for them,” Fox said, describing how 
students can feel and see the “vibrant community within” 
such schools compared to the isolation students may 
experience in non-Indigenous settings.
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MOVING FORWARD IAESC WILL…

 | Continue to develop a quality assurance 
process with international partners that 
supports Indigenous communities’ work 
to meet local demands and revitalize  
and promote their languages, cultures, 
and knowledge.

 | Promote transferability of Indigenous 
Institute credentials to other postsecondary 
education and training pillars, including 
colleges, and universities.

 | Continue to engage students and the 
community at large to develop  the 
Indigenous Advanced Education and 
Skills Council (IAESC) as an organization 
that serves them.

 | Support Indigenous-centred employment 
and training opportunities in Indigenous 
communities.

 | Lead research, in areas such as Indigenous 
language program development, and 
examining the protection of Indigenous 
knowledge and intellectual property of 
Indigenous communities.

IAESC is working toward releasing program 
review handbooks and submission guidelines, 
the next step in our quality assurance process, 
for Indigenous Institutes that are ready to 
deliver programs in their communities. 
Developing program-level standards that will 
respond to Indigenous communities needs 
and result in transferable credentials across 
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Ontario’s postsecondary education and 
training system will take the involvement of 
many experts and partners. Many of these new 
programs will be entry points that will attract 
additional students to Indigenous Institutes and 
open the door to an expansion in Indigenous 
education and training. 

IAESC looks forward to strengthening our 
partnership with the Ministry of Training, 

Colleges and Universities by signing a 
Memorandum of Understanding as described 
in legislation. We will continue to develop 
connections between Indigenous communities, 
governments and jurisdictions, businesses, 
and philanthropic organizations to support 
Indigenous students and their access to high-
quality programs in their journey of life-long 
learning and employment.

We will continue to develop connections between Indigenous 
communities, governments and jurisdictions, businesses, and 
philanthropic organizations to support Indigenous students 
and their access to high-quality programs in their journey of 
life-long learning and employment.
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OUR VISION FOR INDIGENOUS POSTSECONDARY EDUCATION

Knowledge keepers 
work with Indigenous 
Institutes to develop 
community-based 
programs and respond 
to local demands.The Council applies 

quality assurance 
methods that are 
developed to support 
Indigenous knowledge, 
cultures, languages, ways 
of knowing, believing 
and being. 

Students have access to high-
quality programs in their 
communities to learn the 
teachings of their ancestors 
and focus on their wellbeing, 
while earning credentials that 
will lead to life-long careers 
connected to their communities.
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FINANCIAL STATEMENTS
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